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. J ITF-CT Guidelines for Personnel Supporting Interrogation and Oebricfing 
Activities 

PurpO!,t! aml Snipe 

Thc~e GuHklrnc:;; regulate the acuvit1c~ of JITF-CT an.ilysts whenever they support any 
1nte1rngation and debriefing activi ties. to include those condu(ted by DoD personnel, as 
well as by personnel from ocher U.S. Government agencies. These Guidelines apply to 
all JITF-CT members. 

These Guiuclines implement and require adherence to the principles of pertinent 
1ntemat10nal trea1ies to which the U.S. 1s a party, and U.S. laws, diret.: ti ves, policies, and 
guide lines. These documents and legal provisions include, but are not limited to, the 
Geneva Conventions uf 1949, primari ly the Geneva Convention Relative to the 
Treatment of Prisoners of War (GPW) and the Geneva Comenuon Relative to the 
Prnkction of C1vili:m Persons in Time o f War, both dated 12 August 1949; the 
Ccinvention :.igai nst Torture and Other Cruel, Inhuman or Degrading Treatment or 
Punishment. entry into force on '.26 June 1987; DoD Directi"c 5100.77. •·DoD Law of 
War Program:· dated 9 December 1998; and U.S. Army Field Manual 34-52, 
"Intel ligence Tntc1TOgation," dated :23 September 1992 (hereinafter FM 34-52). 

Support to Interrogations and Dchriclings 

The JITF-CT d irects colle~t1on, ex plo11:11ion. analysis. fu~ion. and d1sseminal!on of all ­
~ou,ce intl.'lltgence Cor DOD counterrerrorism (offem.i \·e) and :m1i1e1rnrism (defensive) 
opcrnuon.), pl:.inning. ;.ind pol11.:y. 

As such, JITF-CT personnel may bt: din:cted or assigned to suprort DoD and other 
111 ten-oga11on ,md dcbnefing acuviues conducted by inlcrrogarors, debriefers, other 
J-Il; \,1JNT personnel and law enforcement personnel relating to persons of potential 
intt:lligencl! value. Per.sons of po1ential imcl1igence value include cooperating assets. 
Pnson~rs of\:V;:ir, Enemy Combawnts, Persons llm.ler U .S. Control. nnd other ~pecial 
detuinccs or prisoners. 

JlTF-CT support consis ts of: 
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I. Supplying information regarding intelligence gaps and requirements lo 

1nterrogators/debnef ers. 

1 Supplying bnckground intelligence materials to intc1TOga1ors/debriefers. 

3 Accompanying government employed mterroga1or~/debnef ers and interacting 
\\ nh coopaau ve or non-coopera11ve persons of potential mtell1gence value. 

-4. Directly posing questions to, and otherwise dialogumg with, cooperative or 
non-coopc:r:.itive persons of potential intelligence value. However, contract 
analysts may only question detainees in the presence of government employed 
(e.g ., GS or L'..S. military) specialists . Contractor personnel will not be allowed 
un:.1t.:companied access to detainees. 

5. Providing posl-lnte1Togation assessments to imcrrogatorsldcbricfcrs. 

Other Activities 

Generally during the course of supponing interrogations or debriefings, JITF-CT 
pen,onnel will not have physical contact or other interacuon with persons of potential 
111tel11gence value. JITF-CT personnel are .:iuthorizcd, however, to have physical contact 
with, or spend periods in proximi1y to. pcr~ons of potential intelligence value when such 
activny is requireu for self-defense, lO enhance·thc temporary safety or .secunty of other 
U.S. persons m local prox imity. or to reasonably ensure the a~quisition of combating 
i.:.:m.1n:..111 int<:lligcncc infurmatic,n. 

Proscribrd Acti\'ities 

As I nd1cated m FM 34-52. 

"The use of force, mental torture, threats. insults, or exposure to unpleasant and 
inhum:me treatment of any kind 1s prohibited by law and is neither authorized nor. 
t.:onuuned by the US Gon:rnrrn:nt. E~periern.:c inchcates that the use of force is not 
necessary to gain the cooperation of sources for interrogation. Therefore, the use of force 
is a poor technique, as 1t yields unreliable results. may damage subsequent collection 
efforts. and can induce the source to say whatever he thinks the interrogator wants to 
he;.ir. However, the use of force 1s not to be confused with psychological ploys, verbal 
tnckery, or other nonviolent and noncocrcive ruses used by the interrogator in 
ques1ioning hesit.int or uncooperative soun:es. 

The psychologic;.il techniques and principles outlined should neither be confused with, 
nor construed to be synonymous \\'ith. unauthonzed techniques such os brainwashing, 
mental trn1u1e. or any other fo1m of mental coercion 10 include drugs. These techniques 
:md pnnciplcs ,ne iniendeJ to serve ;is guides in ob1aining the willing cooperation of a 
:..uw..:I.! The :.ibscnce ot threats ,n interrogation 1s intentional. as their enforcement and 
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use n01mally constitute violations of international law and may result in prosecution 
under 1he UC'MJ. 

AddJtionally, the in(.lbility to can")' out a threat of violence or force renders an interrogator 
ineffective should Lhc source challenge the threat. Consequently, from both legal and 
moral viewpoints. the restrictions established by internauonal law, agreements, and 
customs render threats of force, violence. and deprivation useless as interrogation 
techniques." 

To ~n!-.ure compliance with these principles. JITF-CT personnel \VJII not engage in the 
follo,\.ing :.1crivities relating to persons of potential intelligence value: 

I. Physical abuse. 

2. Mental abuse. 

3. (\,nta-:11ng. quest1011wg or di:.iloguing ,vitli persons of potential intelligence 
value with1)Ut approval of !he senior JITF-CT individu:.il in charge of all JITF-CT 
pcr~llnncl. 

4. No JITF-CT conlracrors will be allowed unaccompanied (i.e., without a 
government employed speciahst) access to detainees . 

Education 

Copies of the Geneva Conventions, appropnatc DoD Directives and other gu1delines are 
available through the JITF-CT General Counsel or the JITF-CT Chief of the Exploitation 
Branch. 
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