Knowledge That Does Not Move Has No Value
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Why is knowledge loss a key acquisition workforce
challenge we are facing?
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1 L0ss of knowledge - and people with the knowledge -- between
agencies and those leaving government is Increasing

1 No integrated process or framework to capture and reuse the
workforce's relevant information, experience, and insight on a
consistent and disciplined basis

x Gomplicating factors:
(1)increasing size and complexity of acquisition workload
(2)decline in number of professionals in acquisition workforce

n [texists at the leadership level and at the workforce level - it's
multi-generational and still not priority for most organizations
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